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Hypothesis
— e Institutional context shapes Black women’s experiences
B Sense Of Belongin . . .
B Code Switching in higher education.
e Higher anxiety — lower belonging & the higher pressure to code switch e PWIs are linked to lower belonging and more pressure to
e PWIs — higher anx1et.y, lower belc?nglng, the higher pressure to. code switch 3.00 code- SWitCh, increasing strain.
e HBCUs — higher belonging, less pressure to code switch _ . .
: e HBCUs offer more affirming environments that support
| authenticity and connection.
Methods
rarticipants HBCU W Future Directions
e |80 Black Women Type of Institution
e This study was conducted online via CloudResearch and Sona Systems
Design
* Suwey'bgs‘;g’ betv:teen'gm“p s design e Anxiety & Code-Switching: Positively related (higher anxiety — more e Use larger, more diverse samples and longitudinal methods.
e Self-report measure L . . o N
code switching) e Consider intersecting identities and campus factors to

e Belonging & Code-Switching: Negatively related (lower belonging — improve belonging
more code switching) |

e Anxiety & Belonging: Not significantly related
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